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THE VILLANOVA SCHOOL OF LAW

WELCOME CLASS OF 1988
The Faculty joins me in extending our warmest welcome to
the class of 1988 and to our returning second and third year
students, the classes of 1986 and 1987. Those who are returning
will notice significant improvements in our facilities, particularly
in the Arthur Clement Pulling Law Library. First year students
will benefit from these improvements during their entire law
school careers. We are very pleased to have facilities that provide
the most modern and comprehensive tools in legal education in an
atmosphere that is highly conducive to the work our students will
begin or continue. We have always urged you to continue your
legal education beyond your individual preparation for class and
beyond the classroom by participating in discussions of legal
concepts to constantly test your understanding of those concepts
and analytical structures. We now have eight study rooms availabe in the Law Library to facilitate that important aspect of your
legal education. Alternative study environments in attractive
settings are now available on all three floors of the Library for
individual work. Through the development of a remote storage
facility for infrequently used materials located just across the
street from Garey Hall in St. Mary's Hall, we will be able to
expand the already splendid collection housed in our Library.
New offices for Library personnel will permit a more efficient and
effective effort to assist you. We have not only purchased approp
riate computer equipment for computer assisted instruction in
the Law; we have airranged to purchase the entire library of
existing instruction CAI programs for use by law students. Our
new computer facility in the Library will be contained in one place
as will our entire microform collection. In summary, the "labora
tory" of the Law School is complete and effective. It is ready for
your industrious and creative efforts. Beyond the Library, we
have made other improvements in classrooms and elsewhere.
We are in the process of computerizing our Admissions and
Student Aid offices. When computerization in the Student Aid
Office is completed, we will be able to process all government-

John E. Murray, Jr.
• Dean and Professor of Law

Placement Stats
Break Records
by Marie C. Helmig
Director of Placement
As of August 23, 1985, 73.5% of
graduating third year students
(Class of 1985) have obtained full
time legal employment, setting an
all-time record.
The Class of 1984 has also fared
well showing present employment
statistics at 96.9%. The average
starting salary paid to graduates
by private law firms was $26,500.
The range was $13,900 to $40,000
(signing bonuses, if any, not in
cluded).

Nature of Employment

Private law firms employed
61.7% of VLS graduates who re
ported employment. As in the
past, very small firms with 2 to 10
attorneys accounted for the larg
est block of respondents with
31.9% of all those employed in
1983/84 finding work in firms of
that size. Small firms of 11 to 25
attorneys employed 23.3%; me
dium firms with 25 to 50 attorneys
employed 16.4%; large firms with
51 to 100 attorneys employed
11.2%; and very large firms with
over 100 attorneys employed
10.3%. Considering that only 3% of
all law firms consist of 20 or more
attorneys, Villanova's 50% place
ment of students in firms of 20

m

sponsored student loans within the Law School to avoid the

necessary in the past. Our placement facility which opened last
year is highly effective. We placed the highest number of gradu
ates in legal positions prior to graduation in our history last year.
We will have a larger number of on-campus interviewers visiting
the Law School this year by far than any number in our history.
These facilities and improvements have been designed toenhance
the atmosphere in which you will pursue your study of the law. I
am sure that you will be prudent and cooperative in using .the
entire Law School facility.
While we are delighted with these improvements and very
grateful to the President of the University and all of the graduates
and friends of the Law School who are supporting this extensive
renovation, we know that buildings and the equipment in build
ings, no matter how modern and effective, are only the means to
an end. The essential strength of the Villanova Law School has
always been found in the excellence of the Faculty»which con
tinues to manifest a concern for all of our students beyond the
classroom. Faculty members at Villanova are available to you not
only immediately after each class. They are available to you
throughout the day. They bring the highest levels of expertise and
constant refinement of pedagogical techniques to you. Over the
summer, Faculty members could be found redesigning materials,
pursuing scholarship to bring you an awareness of legal concepts
on the cutting ede of the law, and preparing the most effective
materials available in each course or seminar offered at this or
any other law school in the United States. We have pursued every
reasonable" effort — and some going well beyond reasonable ef
forts — to maximize those conditions necessary for the complete
development of each student in our Law School community.
I urge you to avoid distractions. The essential reason for your
participation in this community is to pursue your legal education
as effectively as possible. As lawyers in society, it will be neces
sary to compartmentalize your daily efforts. The busy lawyer
must be capable of performing many different tasks in a given
day. While he or she is pursuing a particular matter, all other
matters are ignored so as to permit maximum concentration on
the particular task confronting that attorney. A lawyer who is
deficient in performance cannot escape responsibility by "worry
ing" over another ma'tter. A failure to perform cannot be excused
because one is "tired" or concerned about a past or future situa
tion. It is important that you develop this lawyer-like ability in
law school. Your preparation for and in participation in every
class is not only expected by your teacher and your contemporar
ies in that class; it is critically important to your development.
The tradition of excellence in Villanova legal education con
tinues to grow. Villanova graduates are sought after by inumberable law firms, corporate legal departments, government agencies
and judges in need of splendid clerks. That tradition is the product
of extensive effort and imagination by members of this commun
ity over more than three decades. The tradition represents more
than a mastery of the substantive law and the skills of the lawyer.
There is an ambience of concern for others and lawyering in the
grand tradition that provides a unique dimension to legal educa
tion at Villanova. It will remain with every graduate of this Law
School in perpetuity. Again, we welcome your beginning or return
to the study of law in one of the great Law Schools in America.

August, 1985

Dean John E. Murray Celebrates the Start of his Second
VLS Year.

Jther major categories of em
ployment of 1984 graduates in
clude judicial clerkships (19.15%),
business/industry (7.98%), go
vernment (7.45%), and public in
terest (1.06%).'
(Continued on page 2)

"PAPER-CHASERS" '88 ARRIVE
by Sandy Mannix

Director of Admissions
Welcome Members of the Class
of 1988! Although 1988 may sound
as if it is centuries away, you will
be so busy in the next three years,
you will look back and wonder
where the time has gone. The time
will have passed in the unique
learning experience that is law
sch(3ol, but it will also pass as you
make many new friends as well as
future professional colleagues. It
may interest you to know a little
about these new friends as a sta
tistical group before they also be
come your friends.
As of August 14, the following
statistics described your class;
57% male, 43% female.
Graduates of 91 different col
leges from Albright to York. The
five largest feeder schools are: Vil
lanova (25), University of Penn
sylvania (20), Penn State
University (14), St. Joseph's Uni
versity (10), Georgetown Univer
sity (7).
You come from 17 different
states and 1 foreign country (Swit
zerland). The five largest feeder
states are: Pennsylvania (141 —
59%), New York (29 — 12%), New
Jersey (26 — 11%), Connecticut
and Massachusetts (7 each — 3%
each), Delaware and Virginia (5
and 4 — 2% each).
The West Coast is represented
by 3 Californians, 1 Washingtonian and 1 Coloradian, but
there are only 2 Midwesterners, 1
each from Ohio and Illinois.
If test scores predict perfor
mance, you all should be stellar
students. Your median LSAT is
37, the school's median for the

past several years. Your GPA me
dian of 3.24 is just slightly below
last year's 3.31 median. The high
est LSAT in the class is 45 and the
highest GPA a perfect 4.0.
Although 76% of the class were
born after 1960, there is quite a bit
of diversity in the other quarter of

Born 1955-1959 — 36; 1950-1954
—11; 1945-1949 — 2; 1940-19442; Before 1939 — 5.
16 of you identify yourselves as
the members of minority groups,
most as Black Americans.
Your range of undergraduate
majors is almost as wide as the
diversity of undergraduate col
leges attended. There are 23 of you
with double majors, while the rest
of the class selected from 45 single
majors, except for one student
who attended a college without
majors. The most popular majors
were Political Science/Poli-
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tics/Government (41 —17%), Eng
lish and Literature (27 — 11%),
Accounting and History 18 each —
8% each). Psychology (15 — 6%)
and Economics (13 — 5%). Other
popular majors were Finance (11
— 5%), Criminal Justice (6 — 3%i).
Business/Business Administra
tion (5 — 2%), and Management
(Business, Organizational or Per
sonnel) (5 — 2%). Majors ranged
from Administration Science to
Urban Studies. Some of the more
unusual degrees were in engineer
ing, pre-med, nursing, occupa
tional therapy, advertising, art
and music history, pharmacy,
theology, performing arts, com
mercial art and geology. Surpris
ingly, the most popular double
major was Biology and English.
The only other repeat double ma
jors were Economics/Finance,
(Continued on page 2)

U.S. POSTAGE
PAID
Villanova, Pa.
Pwrmit No. 5
Non-Prolit Organization

Page 2 • DOCKET • August, 1985

The EDITORIAL
"I might not agree with what you say, but I'll
defend to the death your right to say it."

Voltaire
That phrase more than any other speaks
volumes for our First Amendment right of free
speech. In a society built on free speech though,
the press is not always going to be toeveryone's
liking. Inevitably, people read certain things
and are offended. Many times the words cut
deep, regrettably leaving wounds that some
times never heal.

By a joint resolution The Docket
Editorial Board named Kevin
McKenna Editor and Chief of The
Docket for the 1985-86 year.
McKenna, a correspondent with
the Philadelphia Inquirer Score
Service and two other area news
papers for the last nine years, suc
ceeds Scott Fegley who resigned
for personal reasons. Last year
McKenna served on the Editorial
Board of The Docket'm the position
of Sports Editor.
The Docket Editorial Board also
announced that Sue French has
been promoted to the position of
Managing Editor.
In a related move, Jeanne Rapley was named to replace French
as Layout Editor. Dan Weisman
and Andrew Wohl, members of
the Editoral Board since last Jan
uary, will continue in their re
spective roles as Features and
Photography Editors.

Paper-Chasers99

ii,

Last year's editorial board was a hard
working group of individuals. Yet, last year's
editors also wrote a number of editorials, two
in particular, which incensed various groups
at the law school. The present editorial board
did not necessarily agree with their positions.
In fact, whether we agree or disagree is unim
portant. Be that as it may, we ask of our read
ers only one thing and that is to judge us on the
merits of our work and not on personalities,
either ours or our predecessors! We will con
tinue to pride ourselves on accuracy, honesty
and sensitivity. Of course, if a delicate situa
tion arises we will not hesitate to comment, for
to do otherwise would be to neglect our duties.
We welcome all responsible points of view and
will gladly print dissenting view points in our
Letter to the Editor column. We plan to en
lighten our readers — not provoke them.

KMM

THE

New Editors

(Continued from page 1)
Economics/Political Science and
English/History.
By far the most popular under
graduate degree eanred was the
B.A./A.B. (163 - 68%), followed
by the B.S. (54 — 23%), BSBA (8 —
3%), BBA (5 — 2%) and BSA and
B.S.N. (3 each, 1% each).
The Law School will not be the
first graduate education for 23
members (10%)) of the class. In ad
dition to an M.D. degree and a
Ph.D. in Political Science, there
are 21 Master's degrees — 2 M.S.,
1 MSEE, 4 MBA, 1MFA (writing),
1 MSN, 1 M.T. and 11 M.A.'s (4 in
English, 2 in Political Science and
1 each in Education, Geology, His
tory, Journalism, and Latin/Greek). In terms of education and
interest, you clearly are an intersting and diverse class.
Again, welcome to Villanova.
Although the next three years will
be stimulating, challenging and,
perhaps, sometimes even trying,
please remember, everyone here
expects you to succeed. You are
bright and able, depsite the way
you may feel in some classes. Re
member, everyone else is in the
same situation — law school is a
new experience for everyone, and
the process does work, even if the
beginning seems a little strange.
If you have questions or prob
lems or just need tochat, thereare
many open doors in the Law
School community. Certainly,
Room #50 is always open to you. I
look forward to seeing all of you.
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S.B.A. Anxious
As Always
The Student Bar Association
would like to welcome everyone to
an exciting new school year. The
elected officers and representa
tives of this year's Student Bar
Association are as follows; Lenore
Myers, president; Steve Solomon,
vice-president; Patrick Connell,
secretary; Arun Deshbandu,
treasurer; Nora Winkelman, Dave
Glickman, Fred Levin, third year
representatives; Mason Avrigian,
Dave Megay, Frank Correll, sec
ond year representatives; Rich
Mroz, university senator; Mau
reen Lowry, ABA/LSD liaison.
First year's will be given an op-i
portunity to elect three SBA repre
sentatives in October.

Placement
Statistics
(Continued from page 1)

Geographies

The Class of 1984 settled in 16
different states and 1 foreign
country. Of significance is the in
crease in the number of graduates
obtaining employment outside of
Pennsylvania (77% in 1982/83,
68.8% in 1983/84). Of those set
tling in Pennsylvania, 68.8% are in
Philadelphia and 31.2% are in the
counties.
Other states to which our grad
uates migrated wer as follows;
New Jersey (14.1%); New York
(7.0%); Delaware (3.5%); District of
Columbia (2.9%); Maryland (1.2%);
Massachusetts (1.2%); Arizona
(.5%); California (.5%i); Connecti
cut (.5%); Florida (.5%); Michigan
(.5%); Ohio (.5%); Rhode Island
(.5%); Texas (.5%); Virginia (.5%);
and London, England (.5%).

Fall On-Campus Interviews
The Fall Interview Season at
Villanova Law School is always
busy and exciting. More than 95
firms and employers scheduled
on-campus interviews in 1984-85.
The 1985-86 calendar will open on
September 17. Comments from in
terviewers indicate that they are
extremely impressed with the
quality and ability of our stu
dents. If your firm would like to
visit the campus, you may reserve
a time by contacting Marie Helmig. Director of Placement
(215/645-7030).

New!! Recorded Telephone
Job Listings

We are trying something new.
With the addition of a telephone
answering machine, we are now
able to record job listings for a tele
phone hotline. During the wee
kend and after 6;00 p.m. on
weeknights you can call the Place
ment Office hotline number and
hear an up-to-date recording of
alumni job listings. This line is
only available during specified
times and cannot be called during
regular business hours. Jobs will
be updated every Thursday, or
more frequently if necessary. To
avoid competition with other law
school graduates, we ask that you
keep this number strictly confi
dential and only share it with
other Villanova Law School alumni/ae. If you have any problems
with this service, please report so
to our office. We hope you find our
new "Hotline" a convenient and
efficient aid in your job search.

JOB HOTLINE
(215) 645-7032

Call on weekends and weeknights
after 6 p.m. for up-to-date alumni
job listings

In addition to our other duties
which include coordinating and
allocating the university funds for
the activities of various student
clubs here at school, the Student
Bar Association has many activi
ties planned for the upcoming
school year. Kicking things off is
the annual Orientation Program.
The Used Book Sale will continue
into next week. On September 6,
we will be holding the Extracur
ricular Activities Forum where
various social, service and select
interest student groups will be
present to discuss the many activ
ities available to the student body.
In October, there will be the Fa
culty Forum, a discussion and re
ception held for faculty and the
first year students and their
friends and family.Along with the
many TGIF's held on Friday after
noons throughout the year, the
SBA is also planning a Christmas
Party, the Annual Law School
Variety Show, the Spring Barris
ter's Ball and much more.
This year the Student Bar Asso
ciation will have regular office
hours. So please don't hesitate to
stop by with any suggestions,
complaints, ideas or grievances
you have. We promise to always
do our best to see to it that some
action is taken.
With all that's being offered at
VLS we encourage all of you to get
involved in school beyond just reg
ular studying hours. Together we
can make this a great year!

First YearLegal Jobs
By Marie C. Helmig
Director of Placement

For first year students, the fall
recruiting season does not provide
many on-campus opportunities,
as visiting law firms generally res
trict themselves to interviewing
second and third year students.
First year students should note
that although there is no formal
ized on-campus recruiting process
for them, some large firms do em
ploy students after their first year
of study, and some of the larger
employers do complete their hir
ing by December 15. If you have a
special interest in certain employ
ers and do not know their hiring
policies, it is recommended that
you make an initial contact with
the employers and perhaps sche
dule an appointment at their offi
ces. This can be more of an
"information gathering" visit
than a regular job interview, as
you express your interest in the
firm and its practice, or the
agency and its work, learn what
skills and training are desired by
the employer, and generally add a
third dimension to the paper per
son appearing on your resume.
Most legal employers do not hire
until after, the first semester.
Many potential employers of first
year students (small law firms,
state and local government agen
cies, judges, etc.) do not know
whether they will be hiring until
sometime in the spring when
workloads/budgets are better as
sessed. Spring recess is a good
time for first year students to
pursue employment possibilities
with these employers. Although
they do not usually advertise job
opportunities, they might, and
sometimes do, hire on a walk-in
basis. Any student wishing assist
ance during the fall should con
tact Marie Helmig, Director of
Placement.
(Continued on page 4)
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A Word of Advice for
the Would-be Employed
By Marie Helmig

Director of Placement
As we approach the 1985/86
Fall Recruiting Season, here's
some advice from the Placement
Office on interviewing:
Perhaps the single most impor
tant thing to remember about an
interview is that it is an exchange
of information. Every Villanova
University law student has a
great deal to offer a potential em
ployer. You are in the interview
situation to assess whether or not
this firm or agency will be suitable
to your needs and desires, just as
the interviewer is trying to make a
similar judgment about you. With
the aid of some mental prepara
tion and some research on the or
ganization with which you will be
interviewing, the stress of the in
terviewing process can be minim
ized.

The Interview

You can never be totally pre
pared for every question that an
interviewer may ask, but you can
prepare a loose structure in your
mind of the points about yourself
and your background which you
want the interviewer to know.
This is the basic material needed
to answer the inevitable question:
"Well, now, tell me about your
self."
Remember that you, too, are the
interviewer. Be prepared to ask a
number of questions of the re
cruiter about the firm or agency.
This demonstrates your interest
and allows the interview to be
come a mutual exchange of ideas
and information. At the close of
the interview, when you are asked
if you have any questions, be sure
that you have a few. If all of your
' prepared queries have been ans
wered, reword a question to re
quest additional information.
This will show that you have done
your research about the firm or
agency and that you have some
knowledge about its policies, phil
osophies and work product. Read
the firm's resume, on file in the
Placement Office. Read the
Martindale-Hubbell descriptions.
Check in with students and gradu
ates who have worked with the
firm.

The "Call Back" Interview

After the initial on-campus in
terview, most firms follow up
with a "call back" interview at
their offices. This interview indi

cates that the student has just
passed the "first juncture" and is
to be further interviewed by the
firm associates and partners. A
student should be prepared for
very thorough interviews and for
seeing many attorneys in one day.
Since this process is often very
repetitious, it requires a great deal
of stamina and the ability to re
main enthusiastic. At this point it
is crucial that the student be as
familiar with the firm as possible
and show a great deal of interest
in it.

Interviewers

There are interviewers whocan
be typed by the way they pose
questions and attempt to elicit in
formation. Unfortunately, most
lawyers spend little time develop
ing the skills of interviewing, and
there are times when you may
have to lead the interview, so be
prepared to do so! You may meet:
The Information Trader who
wants to follow your resume as
the only point of information in an
otherwise sterile desert. Be sure to
answer the questions fully but
still be able to insert the informa
tion you want the potential em
ployer to know.
The Psychologist who is in
terested in merely talking about
you and your desires through a
variety of indirect questions.
Guard against letting the conver
sation stray too far from informa
tion about the job itself or your
particular qualifications. Be sure
that you areable to articulate your
goals, your concept of various phil
osophies, and your relationship to
the study of law as it relates to the
practice of it.
The Suspicious Buyer. In
this instance the burden of the in
terview is on you since this type of
person will not be very forthcom
ing. Use this situation to present
all of your advocacy skills and ad
vance every persuasive argument
which fits into your pre-organized
structure. Be direct and logical.
Once convinced of your merits,
this type of interviewer will often
prove to be a firm supporter of
your candidacy for employment.

The Difference is You

Of course, you are aware that
you are being compared to other
applicants and this intensifies the
stress in an interview situation.
However, it is your primary oppor
tunity to show that you are the

outstanding candidate for the po
sition under consideration. This
should be done by two different
but concurrent approaches.
First, be certain that you size up
the interviewer as quickly as pos
sible; preferably within the first
two or three minutes. What type
of personality does the recruiter
have; conservative, relaxed, perso
nable or didactic? What "space" is
the interviewer in? Be alert for
body language. When you feel that
you have some knowledge of the
individual you are dealing with,
you will then be able to apply the
knowledge and adapt to the per
sonality.
Second, remember that you
must accentuate your strengths,
your abilities and all the positive
aspects of your personality. Often,
if an employer decides to inter
view you, a positive value judge
ment has already been made about
your objective or paper qualifica
tions. Therefore, it is up to you to
show that you will fit in well with
the complexion and make-up of
the firm and that your strengths
will prove to be an asset. For a
small firm, it is often particularly
important to stress your aggres-'
siveness and goal orientation.

Problem Areas

Specific problems might arise
during the course of the interview
for which you should be prepared:
Personal Questions: Usually
these are not asked with the in
tent to be offensive, but rather
arise most frequently in the con
text of your effectiveness in the
office. Try not to be defensive but
simply move the discussion along
if the question seemed irrelevent.
If you feel the question is totally
out of line, please let the Place
ment Office know the problem. As
an example, "Are you married?"
may be a question you can answer
comfortably. If not, be prepared to
decline to answer it graciously, if
possible. We want to help and do
expect employers who use our ser
vices to honor our equal opportun
ity and non-discrimination
policies.

Controversial Topics: Some
times they will be brought up de
liberately, but on other occasions
they will simply arise. Your abil
ity to handle them calmly reflects
on your ability to deal with attor
neys, clients, and others.

m

Placement Director Marie C. Helmig

Stress Interview: This type

will occasionally arise, and you
should be prepared for it at all
times. Efforts may be made to
anger you. The prospective em
ployer may even seek to discour
age you. Silence on the part of the
interviewer is the most frequently
used technique. The purpose of
this is to assess your reactions to
stressful situations. Deal with the
problems in the same common
sense way as if they had arisen in
other than an interviewing situa
tion.

Don't Get Discouraged

For those of you who are inter
viewing on campus, do not panic
during the interviewing season if
you are not receiving positive feed
back from your interviews. Please
keep in mind:
The average firm/agency which
comes on campus interviews all
oyer the country. This means that
several hundred students are in
terviewed for a few positions. Usu
ally the students who are having
success interviewing are the only
ones you hear about. You are not
alone if you have received several
rejections letters without one pos
itive reply. If you are discouraged
by the interviewing process, make
an appointment with the Director
of Placement. Perhaps there are
changes that can be made in your
resume or tips on interviewing
techniques which may increase
your chances of success.
To avoid disappointment, be se
lective in the firms you choose to
interview. If a firm has a reputa
tion for being grade conscious or if
yoiu can determine by reading the
personal histories of the firm
members in the MartindaleHubbell that grades tend to be im
portant, you should take that into

Library Overhaul Continues
By Professor Alan Holoch

Director of the Law Library
The summer was a busy one for
the law library as it was theobject
of a half-million dollar renovation.
The major thrust of the renova
tion was to improve the environ
ment for students who use the
library for study, research and
learning.
The renovation has had many
facets, among them the creation of
a separate computer center and
the formation of a new microform
center. Student amenities include
the creation of eight student study
rooms (see diagram), the dedica
tion of an entirely new study area
in the upper stacks and the en
largement of the reading area in
the lower stacks. A compactshelving unit has been addrf in
the lower stacks, and the upper
stacks reading area has a small
study lounge. Student seating has
been increased by approximately
seventy-five places, bringing us
up to the rigorousstandards set by
the Association of American Law
Schools. By providing study
rooms, additional reading areas
and a small study lounge, we hope
to create a choice of environments
better suited to student needs:

The reapportioned periodicals room, with study-groop facilities is the premier feature according to
Professor Holoch.

reading areas and study lounges
for quiet reading, study rooms for
group discussions.
There will be some relearning
while returning students ac
quaint themselves with the new

library facilities. The library staff
has written a,small guide, entitled
Law Library Update, which
contains articles highlighting
each of the new areas of the li
brary. In addition, a new library
map has been produced which

points out new locations and new
facilities. Both of these documents
may be picked up at the library's
circulation desk.
The library staff wants to take
this opportunity to welcome all of
you to the Law Library.

consideration when you interview
with that firm.

Conclusion

Interviewers are not so much
interested in your answers, but
rather how you arrive at them. If
the question deals with substan
tive law, don't be afraid to demon
strate your knowledge in that
area. Surprisingly, you may know
more than they do. Remember,
employers are not only trying to
determine whether you would "fit
in" their office; they are also try
ing to gauge how you will appear
to opposing attorneys, clients,
judges and juries. Therefore,
dress conservatively and dress up!
Try always to dwell on the posi
tive. While past failures and short
comings need not be volunteered,
don't try to cover them up or sides
tep them. Should the recruiter ask
about them, try to explain the cir
cuses or blame others. Remember,
the interviewer is human too . . .
and probably had made a few mis
takes. You'll create a better im
pression by being honest and can
did.
Finally, remember that it is rel
atively useless to be artificial dur
ing an interview since such* a
facade is quickly penetrated. If
you have done your research on
the firm and marshalled the
points you wish to make, you are
then in the position to act in an
honest and convincing manner
which can only strengthen the im
pression you make upon the poten
tial employer. If you do pretend to
be someone other than yourself
you may find that you are hired
into a situation that is quickly un
tenable. But if you are forthright
and personable, you will be able to
answer the important questions:
"Is this the firm or agency which
will offer me the most in terms of
satisfaction, growth and goals?"

Tips and Reminders

— Remember to have a loose
structure of the points you want
to make in the interview.
— Remember that you would
be an asset to any firm or agency.
— Remember to be yourself.
— Remember to avoid a defen
sive attitude about yourself or
your school.
Remember tosell yourself by
mentioning your strong points
and abilities.
— Remember to greet the inter
viewer in a natural and cordial
manner; return a firm handshake.
— Remember to look the inter
viewer in the eye when you are
sj)eaking!
— Remember to determine the
interviewer's character and atti
tude as early in the interview as
possible in order to adapt to and
utilize the interviewer's interests.
— Remember to be professional
in all ways; appropriate dress,
punctuality, extra copies of re
sume, and sample of legal writing.
— Remember to determine
when the next communication
will take place between you and
the interviewer!
— Remember to write a short
thank you letter to the recruiter
following the interview. This re
minds the recruiter of your inter
view and shows that you are pro
fessional in all of your business
dealings.
..
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a Lou Sirico fan, it will be multiple
choice.
1) Against which threat to our
national security is President Rea
gan's "Star Wars" Strategic De
fense Initiative powerless?
a. bombers
b. cruise missiles
c. suitcase bombs
d. United States federal budget
deficits
2) What is the chance that Pres
by DAN WEISMAN
ident
Reagan's tax plan will
Okay, cowboys and cowgirls, "real world" activities quiz. For
it's time for the first and probably all you Lou Sirico fans, it will be emerge unscathed from Congress?
a. slim
last annual politics and other multiple choice. Even if you're not
b. fat
3) Who best demonstrates
American justice at its finest?
a. John DeLorean
b. Lizzie Borden
c. Claus von Bulow

Tips For ILS

Drink! ... of course it's only grape juice.

4) Which is the most approp
riate fight song for the Republi
cans?
a. Celluloid Heroes (The Kinks)
b. Sgt. Rock is Going to Help Me
(XTC)
c. California Uber Alles (The
Dead Kennedys)
5) What is the most appropriate
fight song for the Democrats?
a. Vote the Mutha Out (Steve
"Little Stevie" Van Zandt)
b. I Will Follow (U2)
c. All You Zombies (The Hoot
ers)
d. Just a Little Bit Embarrassed
(Doug and the Slugs)
6) Which is the most approp
riate fight song for the American
people?
a. I'm So Glad I'm Living in the
Free World (Persian Gulf)
b. Still the Same (Bob Seger)
c. Won't Get Fooled Again (The
Who)

d. Shock the Monkey (Peter Ga
briel)
7) What is the Title of the sequal to Nevil Shute's apocalyptic
novel. On The Beach?
a. On the Boardwalk
b. Son of Beach
c. Beach 2, Jaws 1
8) Which of the following icons
of American culture best exempli
fies traditional American values?
a. John Rambo
b. "Dirty Harry" Callahan
c. John Belushi
d. Frank Sinatra
9) Why do they call it MOVE?
a. Military Organization that's
Virtually Existential
b. Macrobiotic Occupational
Vegetable Enjoyment
c. More Orderly Vengeance Ex
change
d. because that's what you
have to do if you live within two
miles of them.
10) What is the dumbest state
ment made by a public official in
recent American history?
a. "By the time we're done,
we'll make Attilla the Hun look
like a faggot." (Frank Rizzo)
b. "809?i of all pollution is
caused by trees." Ganies Watt)
c. "I know where all the corrup
tion is." (R. Budd Dwyer)
d. "I just saw Rambo, so now I
know what to do the next time
this hapens." (Ronald Reagan)
e. "I am not a crook." (Richard
Nixon)
11) Why does The Docket con
tinue to allow this sort of drivel to
pollute its pages when it could use
the space for quality articles?
a. It's never been done before
b. The writers won't do it
c. It costs too much

Trivia Question of the Month

Get to know your law professors well.

Who said: "Money for nothing and chicks for free!" Was it:
1. D. Glickman
2. D. Novak
3. D. Straits
4. D. Wiedis
Send answers to The Docket, Villanova Law School, VilJanova
University, Villanova, Pa. 19085.
All answers must be post marked no later than midnight
August 26, 1985.

First Year
Legal Jobs
(Continued from page 2)

Whether or not first year stu
dents seek or find legal employ
ment the first summer, they are
urged to use the 1986 summer va
cation to make contacts and edu
cate themselves regarding various
kinds of legal employers. It is im
portant to make yourself and your
interest known to employers who
are geographically far removed
from the Philadelphia area and
will therefore be difficult to visit
during the semester. Do not, how
ever, consider the summer to be
sufficient. You should follow up
with a letter and resume during
the regular fall hiring season, so
that you are sure you are being
remembered and considered with
the general pool of applicants.
Tips to Get a Head Start
on the Job Market
— Talk to lawyers, friends, fa
culty and alumni
— Try your hand at:
— writing a resume and
cover letter
— exploring career options
— Try "short term" options:
— attend programs
— sit in court
— obtain information by
"interviewing" lawyers
— Get to know the Placement Of
fice and staff
Legal employers hire anytime,
usually after May. The majority
of first year students who obtain a
summer job do so after they have
left school in May. For this reason
it is important to keep in contact
with Placement — get to know the
staff and inform them of your
goal; leave a number and address
where you can be reached. Other
options include taking a non-legal
job and "interview" at lunch time
— volunteer or take a part-time
legal job.

ATTENTION ALUMNI
READERS!!!
The Docket Will Not Be Sent To You

UNLESS
YOU NOTIFY OUR OFFICE THAT YOU WISH
TO REMAIN ON OUR MAILING LIST!!
For your convenience, you may use the form below — Act today—No further notice
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